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2 HOISEjUiT 2023 3 H26H H15

A ARRlA ZEAELS 541 B sl AH4le] a7t Fidoh= A&
Fstal, A B H=E Ao, X Al ¥ 855 sk Zo] S5t
LB of|A] 7i%lo] HFoh= o, A= 7iR19] A9 H=et AN aabgol dF= vl
21 (Abessolo, Hirschi, & Rossier, 2017; Huang, Yuan, & Li, 2019; Peng &
Mao, 2015), 215 =840l 87%= 542 7lQlo] ERsta Sle wf 7H1S AH4lo) 7
Hol| 8 FHHoR et A&HQ ALY ML F7617] HiRolthzed, d5d
2017; Dik, Byrne, & Steger, 2013; Hofstetter & Rosenblatt, 2017). E3F L¥ st
S MUY $AHIE NSk, A4l AEe A&How A6 st 95Eo]
HtHChoi, Noe, & Cho, 2020; Hall, 2002; Jacobs & Park, 2009; McDonald &
Hite, 2015; Schiirmann & Beausaert, 2016).

Em
2
-0,
S,

© 4

712 AFEL AdF TS ZAE P4 @%(formal learning) Hth= F2 F3 4]
S5 (informal learning), Z18]1l F@4] 5 JPot= 22}, = a5A19) 49, 4]

_4

I 23 5ol 245 FAHCEE =9, 49, OloﬂO 2020; £A19, 2019; Choi et
al., 2020 ). WA dE Skt Aol sl o SAsHA 1&sty] fsiA= 7]
& AFEoA A oE FEUA] XY P4 ok, oA Eefl 2ok dE o
Foll= A4S 7HAoF & Aolth. DEloA o]FoX= P4 Sha ZiRly} ko] A
A, FeAQl 74 GE Ssh(FIE, I, 2019; Burns, Schaefer, &
Hayden, 2005; Choi & Jacobs, 2011) Yo7} A5 Aap 9 22 gyb4 83 A

fr o

_l

rﬁ

pd|
x4

27dke] gyt S 7ofgttts A A3HERES, SHelA, 2013; Moore & Klein,
2020)= o]#3t oS i %.ﬁu} ESH AEofA E}OL% 7VEA= AEL FAAL
Z A AL SOJIT Edold, 7|HEFWAF 53 2 ARY s Q1=9] gy, A4t

NS EX8TE A ZAkel FHEIEA, 2, 2015 JAIY, ', 2017,
Chai, Kim, & Kim, 2018; Darkenwald & Merriam, 1982; Jacobs, 2014)2 A4
Al P4 gy &5 Aol A Y AN a0 o JFE F=A], I



7iQ1 - X A5t (person - job fit),
T5hy g (kaleidoscope career), 1-87Fs/d(employability)2] 7HdE& o]-&sto] 3
TOFALAR Rtk Ao AFT Hieh o] Q1] Y Hike F= AAlo] dchke 4,

27el SHo2vel UE Uu, ZAA JAPEE o8 9 RLE Ao 7

g2 Al :
wFS F73h= 2o 83 q]_go]r,}(@,q]cg, o=, 2020; leﬂ% XJ,E%‘, 2021;
Elley-Brown, Pringle, & Harris, 2018; Mainiero & Gibson, 2018; O'Neill &
Jepsen, 2019; Sullivan & Baruch, 2009). E3t 187532 A-542 AL
SAR AF &85 JOoH (oA, 2018; -7:‘4—?—111 2018; Ng & Feldman, 2014), ¢

B shee 44BN Aol "azdolls B Aol FYEES, o,
2013; Hall, 20029 2k, AA Uel -1 BT ABE A - A
Aol whabd AARAA, F8, B4, Uopt B8Rl tIXE Jake Fust

< O =] FHEta g 5 Ak

2|5 - AF 2 El(Bakker & Demerouti, 2007; Schaufeli & Bakker, 2004)<
et E2 =49 E tE o4 ZAYE "ok dE A o]FojX= ng U S5 S
AL LEAA 22 JF Qo F7HE AAA, BAE 2] F4E 85k 459
AT 84= vBjFold ok Qltty T8y IR LEANA 1At B SsAleke o
g2 Bofgto gy 7% TS Eolu, 229 4T P A%t I us- oy &
o] 2949 015l st E3t 1 oA 2R 9] Y T AR FlsAT)
T2 AR AL LEAA ATt AR 8- A Hdo]| =, o 2gh 2
22219 57|12 Jolgtogn AEFHA, AT e B gils A5, R 5

o2

I AgNEe] s & Aele 71diE 5 o
o] A= Ei:’-‘ﬂ‘i}ﬂ AAHR] L8 wg-ohg o2 doksdyS A
o3P At A 53 NI 22 ARISEE A3l A AE27HE 24K
8 1 ol o] A7) A5Ede AAH R A, dPste 22
olt}y. IER USRS o r e A2 229 AFALNES $13t AA A
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ola A&HQ ko] ANE BRIske ¥ Ego] E Zlojth. 181 Ze o] avks
g shie BA W A% Awe Feste 2UREA

T a2
(quasi - experimental design)2h= o] 2QIste], o] A= Y © Ak ol
FoshA] ok Ut Fa7|Poll AA F9 27| FEA, @ ISP oledt 27

=, Qe o3t 2¥ T 2AR wike] Fol)t RN Ezzﬂ - 4
Aol WA, 39, T8 27] A93te] 17ROl nIHL 2wk e
wet T2 chA] e, el ofg 2EE w) EvlETE 1A% 7 ane 1
o7t SR oleiet AT BAZ FASH A AAH Lol w4 S5 BT 7
ool el et S, ARA =08 BABRH ¥ E8o] @ Zolt.

L R - A5 A4, Wby 39 "k, 18715749 ¥

Ado] A7 S AlSst] Fd o 95dor AR ok 22E A, 7e
Ayt whE Aol ko] thSsh] fls 25d B2 A oA = AYEClA IAsHA
Fold A7 £ Ao |Eths, M= R0l A=280= A3shl tolrt s
FEol7|E Yotal UthBayl-Smith & Griffn, 2018). °]AH, ZF J&o| ©
SHR|AL JF7 AL Wslol= ARolA 7Rl Blslshe AR 845 SFAI7|L
Fot7] sl A9 A4, 71e E 58S 5edoE /Ed a7 AHGrant &
Parker, 2009). °o]°]l ‘ﬂ'ﬂl' A} A 5o] 23} B ATt AR AM(fi)S tHE
= Q- AR Aol it igo] AxEI UrKSylba, Mol, Den Hartog, &
Dorenbosch, 2019).
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7hQ1el 24, 71, sHT AFolA 85k 5,
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= 7119 8} A5 AlBshe AR 1F Aok FEE oJn]Rti(Saks & Ashforth,
2002). 7Ho] _xlﬂ ;d%]-/\go z]t'u]- }_7_(11%?:]‘ o]x] 9,]5 z]m/djq. = _Z[__]Q,_ EHE
9} oo FFS F= 99107 AAEHT JYHESH, o558, 2019; De Crom &
Rothmann, 2018; Kristof-Brown et al., 2005). =, F+4Yo| 7fQlz} 79 zspr}
Agrstrtal JAE wf 3AZQ1 et FAE L 7iRle] At FE o A Al -
Z]‘j 7(-]0&/\3 A _%]__4 E_ EHE oﬂl'Jo?- o] k]_]:{-oﬂ 1‘4]’6‘]‘ :LJHZ-] 01‘5‘(}:?,;11]- O]—]%E[— =
o] Aol FFE 1A 5= UKWDY, 18, 2020). A2 A€ el
A A Aok v o & AiRlat 22 7He] AMdE FESIATHH, MEE FE(new
career) THINE A A%k F402 h= ARl AR 7+ AFAS BRI Y

7] Wol o2, Bt 2004). E3F KA 1F 24 71 olFo] oA 9k Al

T 200N ARG Yok A7 H $8517] weel, 7ikle 582 avie
2 Esh] {8 A9l AT AoA 2AHTE AR ¥ B2 7HAE 7o
H, A9 dF2 wol W=t Y, 47, ol&=, 2021).

N - A5 A2 24 499 wehg Ay 9t #RdS 7R i Tt
ok Y2 AHile] e Aol A WSt et FY siglE vt} b FEe A
S5k He®, 49 A™o] et 7HAEHREA), A8 A=) QoA Ui} 4] 43
NHER), AR FE St st HEH) o2 FdE i Mainiero & Sullivan,
2000). 7191 - A7 Aol &2 UL AH4l9] A Fof| & TAE 7HAH, 419
7] wt A=o] gt QAEES Shal, BT T2 9 FEHoE 58S
Hotal AstaAt =EIeFARAA, A4, 2017). 123l 152 AH4le] AR gt
BA7E 7Fsstal B Yol FEBAH, ol 4yt 49 ¥ ol & e EH
7t d 5 I HAS, 289, 2021). °o]#E =20 7|&5te] 22 FAJHo] R1AI5H=
7HQ1 - AR Mg 52 AP, 48, THoE == Y AY Hiko| 344
FFE UE Aol 9 ok votzt A - A1 A9dE AHilo] AellAl AL

|7 RE =Y o Utk A4lojA At ARE 5
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olo

et M2 s otA =i, oA 1159 ¥ist 480 Eagt 2R 582 /Y
Ste AL X5k, 1870l it 9eS Akt & AUtHDe Vos, Jacobs, &
Verbruggen, 2021; Forrier, Verbruggen, & De Guyper, 2015). WatA o]4}e] =
Olof| S0l HH, 2] 9] Wshg BY Hke il - A% AT 118754
o TAE WA & AUtk
Aot 2 =ojole Etotal wd A AT 5 vk BY x| il g, E5
T2 FAIQL A0 - A AT 11872 WARIAY] wi dEE AF
A= ZopH7] o). wEhA] ofslofA= wielkg A=y oA T ARol'et
ArS] 399] Hetzge EEEI Qe ZREQd FY, 7384 A uet AF
JEste] A7) A 7 A3EA AR 9 ehdAde EAstaAr jit whehd A,
o2 e A, FE4 A8 594 33 AFA(independent career orientation)
=22 48 A3 (proactive career orientation)°|2h= A WS o] it}
(Hirschi & Koen, 2021). 583 39 AFdS Ad AHHES £29] 22 Hle} &
Alof digt g4lo] 32IRl HieE 251, %2 <29 1874 7L 1o, 4
8 AFEE Ad RIS AL A st BRAIFAR] AF P =
F2CHHirschi & Koen, 2021). &d A
, BMER(2019)= =W 7+ Aol A 9
o] Hg) wlow A B4, 7Ql - A% A & A5 I Hlo] vier}
12 Z0= Uy, 4y Holo R i, 250 9 187s4dE X
2 739 Adgo] 7HY ol dAFtEler, IR 7MY w2 AS ERIskH
19 FAAQ1 ¥Rl 7F IAN A=, AR - A5 AP, o1FF-, 2020; AA
A, A9, 2017), AF SRS, 1], @94, 2015)°] 7+ AZolo] {23t 3
FE PR, 7 Aot 8T FsAEFAE, R, 2022; Cortellazzo, Bonesso, &
Gerli, 2020; Waters, Briscoe, Hall, & Wang, 2014)°] 9% v|zth= A 27}
S AAENH. B3t AT|asd, A% =AY FY A9 dAlA FE =
W7 A&, @45, AEY, 2018), AN XA FE 39 TANA &
g A= wir a3HAAN, 249, 2017), AF A&7 18739 HAONA
AR ARz 9D 534 S5 i) ardu|g, 24, 2021) 5 FAF "= #iAR
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o] AT NS SRS AFECIEA, 225, 2015 UMD, T, 2017
Chai, kim, & Kim, 2018; Darkenwald& Merriam, 1982; Jacobs, 2014)°] H]30]
HOLE o, U5 SaZEANETE ol 7A@ nARS] B ol =30l
2 4 AUtk

Al2ollA 7HeFs] AESh vieF o], dEoA 9] w4 ks Ay Aol I
< A5 27 - AL(D-R) Hdof 4zsto] A o= ok A5 27 - Ahd BEojA
A5 27ob demand)i= A&2Q1 E84 T AEA L3} H-Go] RbEE= A,
AFS], 22 A SHA 9] AR 5442 oulsta, AR A(job resource)> AT Ei;
RN ofyzEt A1 g7tof dijt AP B2 FAAATAY AU s, A
7idbo]| Tgo] E= A EAS ou[sttiBakker & Demerouti, 2007: Schaufeli &
Bakker, 2004). 215 AL 499 A 4 o5 &1 WS A Ysh] dzol W
A 57157019 AdTZ stAY BAlO) AT S8 @S A% 588 94 571F I

S N AY, A, 2021; Bakker & Demerouti, 2017).

A% Z9lo] WM, FHUSo] sk Holeh 2 A w4 ol BEL
27449l B0z NS AR Ao} AEAAR AZY 4 YA, W 5

M AE 9] 7132 483t WA 5713t S AAA 7HR19] AR AN
AR Yehd 4= J1(FAS, 2020), ol2F 4 E41= H=4 FY HER olojxl
&3], 245, 7E Y, 2018; Hirschi, 2014). TE3F Ls5HdY oS 25 o
2, A7 gt A ho R QIASHA HY, o= WS} A7 FPES 5

AL TN, AN BRHE Foke o] §-83 Ao R 83t 18y 4
Aol gt g7t A4 vEAE #0111, 3484 48 HE 5
AT 3784 A AGE Z2A FHeIA Y, ©I3l4, 2018; Michaeli, Dickson, &
Shulman, 2018). 84d, ¢ 53t GE 143y AL A
of thgt Q14jo] 7iQ1e] B B FAHT FY
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UE W SH5 P ZHY RN YSEEY FOXE S422(30UY - 01TY) 9

ot 2% BYS WAS 2YSH: WIoR AT UL ANTFAL, FHH, 24
(2017)2 A2 A=Ape] F2ApE Aol gt Q4] A = U A 430 37
ABRAE S-S BTk DT A, o]3lh, SARI012)2 Ak AT 4%
A8l i o] AT A LAY 4T B Wl FH JBIA %S

oY d¥ - Shg A9 AN B AN I DHT BATE JAE o] A
TolA AFokLA}L ke il - A5 A, webd 49 Hik, 874 Bl o
o dE u5-ohE A9 24 a9 ke AR 498 ASe A4 FolE] s
o AR AT 278 18014 dedt 8 deksid FoiE St ¢ w5
Aol gt =& S EH, 2= 7 - A5 Aol Y " viAle 9%
UE n- kg o] wet gk Ao, 49 =g Wiz 87l vAle
T a3 A dE 2ok Gl wet 2EHE 4 Aok oA, Aokl
A 7Id@EAR] 1 FY, SkeEEAe] g AU Al A Higt A9
40| Rhelg 78 "o vAle 9, Hobt ©iebd 49 HEE vz Ale] AL
Aol tieh 3782 A4l vAle adel 2o P VA = U ot 9

L B4 A2 U U9 ity 54

o] AT ARHYSUATAY YshsHy olint L F471Y 27] AR
AN @Y 24H2018), ARALASTUY ARG AATAY JdBGIAL 5
A 29 He U A A ZAQ020014 ST AR B AR o
skl Holala] oke Ayt FA710] A4 Fe 27] AR}, LI 24 AL
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S 30091 vlael 7]%9o] Y Foln, FA £oF & 3 3 vlwtoln, v 344] o]
sel A9 S, TelT AN SUY AR F, FAY 3002 vIEel 719 4
FolaL, T 604l ofstel 2] 3eg ARG SBA Bl Wt W © Uik F
4719 271 ﬁaﬂx}ﬁmm) W @ LoEIBE ol 27 HAG06T), W
® USKY 71 ABYIANUCS D) R TR LY BHL G D Pk

ro

_I_4

. O Yot 24719 @ LEsEY | @ YSEHY ]

= 27 AR |ol5st 7] AYRY 7|9@FAt A
| T8 85 (47.5%)| 223 (72.9%)| 395 (84.9%)| 703 (74.0%)
R 94 (525%) 8 (27.1%)| 70 (15.1%)| 247 (26.0%)
W= 1E 84 (46.9%) 94 (30.7%)| 69 (14.8%)| 247 (26.0%)
(uygy| 55 | HE s qosw)| 103 222%| 136 (143%)
RER 95 (53.1%)| 162 (52.9%)| 208 (44.7%)| 465 (48.9%)
At -l 17 (56%)| 85 (183%)| 102 (10.7%)
A 179 (100.0%) 306 (100.0%)| 465 (100.0%)| 950 (100.0%)
me | E@ | 279 (73| 256 (420) 437 (158) 349 (1057
(| E T 1948 (360 2131  (3490)| 4011 (140.26)| 301.7 (141.68)
FAY )| 340 (41.44)) 639 (6036) 629 (59.00)| 57.8 (57.68)
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ACTHE S p<0001) Zl_ﬂ—’ YUEAHE (One -Way ANOVA) 23k 7 Jgo A
(F=983.020), ¥ F°1(F=427.328), 4 —’F—(F 10. 600)4 JﬁL i}ol%

2 F98F93(p € 0.001), Scheffé % K
Fo= Hg 0, 0<®, TUY = ®<® @__ELQHH St
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............. e x'“‘a_x . wv!
/../" T
X = Y

X RIS BBR, WL M. A, M. T M. EH, ¥ 187K

11

A 2gE A5 A8l Hl el JAEEAE o8t AR A Aed 4

AGE o]dslo] AR a3 conditional effect(d)], 2AX 7+ JEIHconditional

indirect effect(w)], &= "7/ A4(index of moderated mediation)S AF&3st1L
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Bootstrap o= FA4 {4842 A

(B A Al (regression equation))
M=iv+ay, Xta,D+aDta D X+a D) Xtew
Mr=ivytay Xtay,Di+a,, Dytay, D X+a,; D, X+eu,

Ms=ivg+ay Xtay D+ ags D+ as Dy X ag D, X e

Zsl9tHHayes, 2022).

(FZAF BIHG)
Ox-m=ay+a, DytasD,
Ox~sn=ay +ay Dyta,s D,

O x-ss=ay +ay Dy+as D,

Y=iy+ & Xt by M+ b, My+ b M+ ey

(A5 2 2 w) (FEH uiA 24

or=(ay +ay Dy+asD) X b, M B7: © ayxb, @ asxb,
0@y +a,Ditay D) x b My B 1 D ayxb, @ axb,
ws=(ay +ay Dy +ass D) x by Ms Bt 2 © ayx by, @ axb,

QHH, o] At 2 WA Al 7i9] IS ALY W47t ofd oS W
+ 540] Stk &=o] n7iRl gdHEFE HaE AR FAS 1 n-1719 ¢
v WD, D, D_)E BAst=d, ol Yvtdos AREshs WS AR I
(indicator coding)e]th. AE TG, A 7]9] =S d& o], & O 0, 027,
T @1 02, &5 0 0, I'E IF9sta, A WA ou| ¥5(D)E ol&sto] 3
5 O @F Hlwsty, F §iAg o] ¥4(D,)E ol&ste] i O @ Blugitt o]
= T5 @2 @S H|uE 4 gtk S Adk o] A= o=’ A& ZH 9 T
< H45H7] 915 Helmert 292 8513t o] W2 & OF -2/3, 02, &
@F '1/3, -1/22, ¥5 @= '1/3, 1/22 FJ5t1, 3 AR Bu| (D) ©1-8s
of FE O FE @, @9 Hat'S HaskL |
@9} @& HIgHHayes, 2022: 219-226). ©] A79] tix
o 27 A= A Ad JAd @ ek
AFuAFE A AT 44 AYER Hdd 205 av 247 1 a39E H
Fal Zjolo] Ro/dS ASdt= Wl Helmert 90| © R85ttt

i

P

-

jiA*s
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ETiA
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2 79 AR B4 AREH 3 oY TR S Al - A5 AR
(X Sakse} Ashforth(2002), ¥Febg A9 ®i=9] st¢l 4 7d AF80), +3%
(M)} =AML Mainiero?t Sullivan(2006), 1-&7Fs4(Y)2 Johnson(2001), 1
211 Y TEEA #QD)2Z Greenhaus £(1990)Y E4-5 ol-&sith 2+ &4 &
o tish SEAEC] $HA E= FEA ¥R Hol= A WAIsH] flsf 68 H&(1=
Ae aZEA] gt~ 6=m¢ I1Zth7} ARFEEATHConvers & Presser, 19806).

o] A= Ad - BA A, AR A AAIQ] E4do] Q1AL b4 ERIgt Hiet o] Z¢

54 3, ¥ B o], TUY 59 Fatoll {25 Aot A
ong o5& B4 HMCE vHT IR7} Atk EF EA AlXo] 7 IR HE

= BRI o Hof| 4% g Amola, JiR1Y AY Hkel A AdTol thgt 14
< A9 A= digt W5 EdiE FErkelld €, 2019; Mainiero &
Sullivan, 2006; Savickas, 2013)= oA H<2 JZ3F X7 B4 Q8] A7 9]
A0 H8f wSote 1, S 49 WSk BAlsk: Aol ddsithal wdstelt

3
25 o83 A a9 EAL2 AHEI 8219 JieE melslr] o By =4
(parallel analysis)&, 121 821 2 9 7 T W19 Q91 AHAE gl 2
o F= 991 EsH(principal axis factoring)¥ QEZ T vF4]9] A A HPHE o]
goto] o]FojFt}. Bartlett®] ¥4 AF A3}, ‘%*=9873.910(d~406, p<0.001)2.
2 991 R4 Aokt A=A RIS, o4l 719l 891 271 7P At AL

1) olet #sle] Sullivan 24(2009)0= A, oH, AlH, o] whelg 739 H:=2 k91 4 7id
o Folet JFE PRItk A&, 183l Mainiero®t Gibson(2018)2 @7 o1/82] A, «
%, Ado] 2 el weh 2] HE wige HRltks S =)I% HE Sl
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2 YT 1183 KCAOGS ALleh s S Welo] 2Y S4starAt gt 7l &
A=At KCA0GS A&Ao® o] Ay} 7159] 975 ATl o= '+’
Mad= SHs] fAst Aolx|ut ‘=A'oo] A%
KCA06> =419] 7ligo]l Fot=]7] ofFiL, o] wJo
A 4= Slthal metE|o] o] & A9t & B4 99l B4 AR 5, 7-} 3?194 /ﬂﬂ
T (McDonald's w)2& Ar&EstSit. 11 A= (& 2)9F 2t

e #5 ¥R a9l ARR7E 2y S5kt sk AdollM 42 7 E=A U
i, A& AYgE 0.397(KCA07)Z YERY Hair, Black, Babind Anderson
(2019: 152)9] 7I&Z FFSHAtEY) =¥ A== RMSEA=0.073(0.068 ~ 0.079),
TLI=0.896'& WEFETE. RMSEA =27} 0.08 H[Rte]ar, TLI £X|7} 0.9 Hi-$- st
B2 WAL Hotrot A8 4~ tHBrowne & Cudeck, 1993; Hair et al., 2019).
T3 ZF Q19 AlFEE 0.764~0.9282 UEY EF FS T <ot

(B 2) 7IUeRIA SY XBS 0188 HMA 201 24 U NEIE 24 Zi}

T2 |85 HEJ A8 | A28 | AI3_R1 | A48 | 5871 [AH68%1| McDonald's
KCAO1 | 0.025 | 0.080 | -0.029 | 0.074 | 0.703 | 0.077
KCAO2 | -0.042 | 0.013 | 0.096 | 0.053 | 0.790 | 0.019
| KCA03 | 0.023 | -0.024 | -0.029 | -0.026 | 0.905 |-0.010 0.881
KCAO4 | 0.085 | 0.141 | 0.154 | -0.044 | 0.507 |-0.035
KCAO05 | 0.039 | 0.123 | 0.094 | 0.174 | 0442 |-0.176
KCAO7 | 0.125 | 0.152 | -0.078 | 0.150 | 0.179 | 0.397
KCAO08 | -0.002 | 0.011 | -0.050 | 0.028 | 0.092 | 0.693
KCA09 | 0.017 | -0.007 | 0.076 | 0.078 | -0.046 | 0.754
KCA10 | -0.018 | 0.025 | 0.000 | -0.121 | -0.035 | 0.707
KCA11 | -0.029 | 0.584 | 0.094 | -0.022 | 0.154 | 0.048
KCA12 | -0.001 | 0.843 | -0.028 | -0.007 | 0.056 | 0.043
2744 | KCA13 | -0.020 | 0.893 | 0.031 | -0.021 | -0.034 | -0.032 0.907
KCA14 | 0.020 | 0.896 | -0.006 | 0.046 | -0.054 |-0.018
KCA15 | 0.064 | 0.582 | -0.002 | 0.066 | 0.098 | 0.080

)

0.764

2) gd] A== Cronbach’s ¢+ TS &7 d=E 5o B89 A A E= Fool S5t
= 29 &4 eA9] HrE ARtk ol 5Y 811, Y 1—41;‘“‘“*0]3]"‘ ki H]T‘E‘_Qx—']?l
73 AARLL, & FEY 7H—)F7} Aol 0363% Zrh= o] Qlk ¥FA McDonald's o=
Y 991, 5L AARko] obdS 7Skl &Y 5 A4l IS R Yethe Hold o |
Az9] 7-']]—,—§ olEyL °1E](Hayes & Coutts 2020; Zinbarg, Revelle, Yovel, & Li, 2005).

3) i 57} 35070 oVl W 8EE A 891 FolsE2 0.30 opdolch



U W45 AL ZNY SO USHAHE HOIKE FSAHOR(AUY - 0[219) 15
T2 |TE A A18RT | A28R0 | A3RRL | Al4821 | A15821 [A68.%1 | McDonald’s @
PJFO1 | -0.026 | 0.086 | -0.035 | 0.803 | -0.029 | 0.027
ZQI-Z 2| PJFO2 | -0.032 | -0.006 | 0.020 | 0.920 | -0.039 | 0.012 0.894
2] | PJFO3 | 0.032 | 0.006 | 0.027 | 0.686 | 0.086 |-0.027 '
PJFO4 | 0.082 | -0.024 | 0.016 | 0.740 | 0.104 |-0.012
EAO1 | 0.154 | 0.024 | 0.451 | 0.162 | 0.138 | 0.059
Sa EA02 | 0.151 | 0.036 | 0.631 | 0.111 | 0.075 |-0.081
7]%_‘13 EAO3 | 0.012 | -0.007 | 0.854 | -0.018 | -0.004 | -0.062 0.914
EAO4 | -0.001 | 0.053 | 0.833 | 0.037 | 0.034 | 0.028
EAO5 | -0.026 | 0.002 | 0.916 | -0.031 | -0.008 | 0.071
CS01 | 0.779 | 0.034 | 0.107 | 0.046 | -0.048 | 0.028
CSO2 | 0.880 | -0.048 | 0.032 | 0.024 | 0.022 | 0.028
728 T=| CS03 | 0.781 | 0.024 | 0.142 | 0.051 | -0.061 | 0.054 0.928
CS04 | 0.874 | 0.029 | -0.105 | -0.057 | 0.027 |-0.059
CS05 | 0.865 | -0.002 | -0.066 | -0.026 | 0.045 |-0.017
(I 32 HAd O @9 &5 A=EE o83 &13 821 B4 ZAyjo|t}
(B 3) UskEHH O]t & Uit SAT|Y =7| Z8A S ARE 0/8% =0IN Q01 A At
i HESRSH BEI} | A el | H BA
wue | uel| " g oxt| Az | EEN oy BHES B EY
PJFO1 1 - - 0.687 | 0.600
7H§q_1;—5j; PJFO2 | 1.290 | 0.078 16.478*** 0.853 | 0.334 0847 | 0.631
%43 | PJFO3 | 1.239 | 0.078 |15.889™| 0.814 | 0.420
PJFO4 | 1.299 | 0.082 [15.880™"| 0.813 | 0.464
KCA11 1 - - 0.645 | 0.771
KCA12 | 1.170 | 0.080 |14.546™| 0.796 | 0.435
A4 | KCA13 | 1.184 | 0.081 [14.584™| 0.798 | 0.437 | 0.829 | 0.549
KCAl4 | 1.183 | 0.082 |14.412™"| 0.786 | 0.475
KCA15 | 1.001 | 0.079 |12.612™| 0.664 | 0.696
KCAO07 1 - - 0.737 | 0.540
o KCAO8 | 1.228 | 0.069 |17.679™| 0.851 | 0.369
w3 KCA09 | 1.124 | 0.067 |16.655™| 0.794 | 0.476 0808 | 0.572
KCA10 | 0.867 | 0.066 |13.061™"| 0.624 | 0.757
KCAO1 1 - - 0.882 | 0.265
KCAO02 | 0.973 | 0.036 [26.969™| 0.884 | 0.246
A KCAO3 | 0.942 | 0.041 |23.248™| 0.816 | 0.415 | 0.866 | 0.628
KCAO4 | 0.861 | 0.042 |20.5147| 0.758 | 0.511
KCAO5 | 0.726 | 0.051 |14.119™| 0.584 | 0.944
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H| ¥ F9 R FZ3 _ X ol|®W ¥
el |wsuel| " ne ox| g | EET o g [HH A BEEY
EAO1 1 - - 0.665 0.704

EAO2 | 1.118 | 0.076 [14.725™| 0.771 | 0.475
T87F5A | EAO3 | 1.194 | 0.081 [14.799™| 0.776 | 0.525 | 0.847 | 0.579
EAO4 | 1.113 | 0.074 [15.073"| 0.794 | 0.406

EAO5 | 1.215 | 0.081 [15.013"| 0.790 | 0.496

CS01 1 - - 0.877 | 0.328
CS02 | 0.986 | 0.036 |27.0537°| 0.892 | 0.271

A = | CS03 | 0.940 | 0.039 [23.944™| 0.834 | 0421 | 0.838 | 0.629
CS04 | 0.799 | 0.052 [15.5007| 0.629 | 1.064
CS05 | 0.891 | 0.050 |17.988™| 0.699 | 0.904
3y 2%=1177.733(p €0.001), dE335, Q=3.516, SRMR=0.062,
A3t TLI=0.892, CFI=0.904, RMSEA=0.072(0.068~0.077)
=1) 7 1 p<0.001
2) R HOI MR = (ZBZESP)? + { SEESIHS)+ 5 QX2
3) WA BAEE X4 = SHESS? - TS HOIO| T4
(B 4) BX HOl 7F AEAo| Mzl 71710 7=t TE EiYy 248 2t
A Hd AHA B AR A1 774
- AHA 0.383 0.033 0.317 ~ 0.449
el - gz =+ 0.362 0.035 0.292 ~ 0.432
aein - T 0.544 0.045 0.454 ~ 0.634
el o T8R4 0.605 0.040 0.525 ~ 0.685
~ 73Y U= 0.629 0.051 0.527 ~0.731
- 4 0.780 0.049 0.682 ~ 0.878
44 - T 0.706 0.052 0.602 ~ 0.810
8743 0.569 0.040 0.489 ~ 0.649
~ 73y U= 0.353 0.044 0.265 ~ 0.441
- T4 0.565 0.049 0.467 ~ 0.663
o+ 8743 0.475 0.039 0.397 ~ 0.553
~ 73y U= 0.372 0.047 0.278 ~ 0.466
o o T8R4 0.690 0.051 0.588 ~ 0.792
- ~ 73Y U= 0.626 0.061 0.504 ~ 0.748
s IR - 0.738 0.057 0.624 ~ 0.852

F) AR MR F2E = YA £ 2 x BEQA

2y A E AEH Q(x?/dH<5.0, SRMR=0.08, RMSEA=0.08, CFI=0.9°]
I TLIO] =27} 0.99] w9 SHstnZ =8 7155 dlojgt |t 4= QItH(e-5g,
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2015; Browne, & Cudeck, 1993; Hu, & Bentler, 1999). & &= Qo] Z+5}
Al7F 0.5 oldolal, - FA WR1e] T A==}t Pt #4F & A7t BF 47
0.7 o}, 0.5 oldolE=® 91 B, ¢ B 9 U4 s SHsigith 17
I CH 4ollA & 4= Qo] FA HQl T AL A8 F7tof| 1.0 E9dsHA| gke
0= s B8 o EdAe ZerHele], dAIE, 2009; Hair et al, 2019).

A0 AREE Ame 54 ARl A|HAA] 7Y S E8ote] HFE Aojn
2 W ZF ATRAE g 28E 227 ok WA 59 3 HO(common
method bias)¥] oF-E HESI] s AA S A=N=9500F °l-&sto] & =
At g1A QRIEAC2E Harman? @Y 8%1 A5 Al¥siait:. 181 A+ ¥

A
It Pearson #& A 4 29t UL +2E v ¥R AT A7 W
WA 24 2YE Hlaeiinh I A vt Znh A, 271 ARA] 1.0

(

N

ol JE2 oAl ol A WA AJHO] BAR 41.68%0|014], Bo] FEo] &
A AR RO Aol ArjyolR] ggS ERIstqrh =4, T ol € A+
of ZAste] oA i FAl WelS 7MYt Byl HFEE NFI=0.901, TLI=0.906,
CFI=0.917, RMSEA=0.069 G2o& FZstyout, sfite] A #HlS 7Pgeh A2
NFI=0.586, TLI=0.564, CFI=0.596, RMSEA=0.150 §°& +8& E7Fs3}att. AlA,
HATHEA Axt, A+ AR 7 Bl A9 BAFCRE |folota, A& A |
AFAC] Zfol= F4 0.001, Fof 0.0070]H EAF 74 H]E(variance reduction
rate! VRR)}Z |4 0.4%, | 3.5%=& vlu|oii). ol& 2ot o, o] Aol &
A At 59 B HolR Qs fad 7he g Atk wad 4 loHEe, n]

< AAY, 849 2007; Podsakoff, Mackenzie, Lee, & Podsakoff, 2003).

i
R

A~
==
un
~
rr
rE
o,
i
1o
N,
o
(o)

X,
T
(g
rO
o
o
r
r o
X,
[T
1z
b
i)
2,
o
£
(g
rO
1o
o,
2

rlo



18 AASHYAT 2023H 38 H26H HM1S

3.90 ~ 4.580]11, = Wl el Hw=rt Z+z}+ [2.0], 14.0] oJsto|Bng H5F= g
S GH5IE ZF ol B AT Fo5t A& IAo](Pearson r=0.249 ~ 0.676,
p<0.001), 48 = 9 SR} Uuby EAS BAIS oM B folst ¥4
Al(Partial r=0.206 ~0.587, p<0.001)E ZH= o= IRIF ALt
(B b) HoIH J|SEAX| & HOl 7 AZEA

5 Bt (FFERH g | H= | X M My M5 Y
X MQA-ZE &HFA| 443 | 0.928 |-0.511]0.466| - |0.348™(0.206710.362"0.365™
M. AHA 458 | 0.862 |-0.601|1.036(0.511""| - ]0.50470.587"|0.426™
M. 73 4.46 | 0.902 |-0.375|0.299 |0.3127°|0.546™| - ]0.3007°|0.236™
M. TA 4.25 | 0.917 |-0.333]0.328 [0.590™|0.676|0.384™| - ]0.405™
Y. 187154 4.19 | 0.895 |-0.194|0.079(0.55377]0.528"|0.342"°|0.592""| -
C 7Y 1= 3.90 | 0.996 |-0.255|0.171|0.507 "|0.344™(0.249™"0.540""|0.589™

F) 71 p<0.001; OR{ OfeHi= Pearson MEMTAR, 2R 9= 2 OE, 4Y, oy U o, o
H(H), S0(n), 22X(n), YH(CO)S SHRS Wl YA+,

AT =¥ AS5H] Ysl PROCESS Procedure for SPSS Version 4.09] Model
S o] &5t tHHayes, 2022). 79 52 5%= Aoy, Jhd AR a3} £

1

B

S~

A% P w9 2389 97 2152) S04 AHE 9190 Bootstrap 10,0001
ATk B4 E 6 AWM, TR0, EAM)E A7 F5 W52 4%
OLS FFHEA ZAzfolch. A, (& 6) W oo ks A% waks Amuwl, 7)
- 2% (0] AAAGM), FRUL), EAGMEN 247 PR Jee A dd nE
o BAZoR folstatt. B, A - A% Al AFHONA mlXE Her
¥ 2% avie] Aol ‘UskiHd o4t U /| PYBFIAIY @9 @] Bi)e}
WG O Qo 471 271G Wi )RAS W f4SHA Rk, W © 7]
RIS A @ LY olAFS H(a, )RS ) WG @ 7| ABFIAF
7F SofskA B Fek A, ARl - AR AZE0e] FRHe] v WeE 2A%
avte] Aol ‘Yo o4t W 7 ARFLANIT @% @) FP)'% We D <
8 F4719 27148 (@), WG @ V1 GBFIAS Wk @ LoEF 015K (a,)
Zho] B Golst releh WA, AR - A% APl AL HHE 2A%

o ok

_
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A7}9] Aol Pk oAt 9 7|A@FRAHETE @2 @9 B JAt O ¥
W 471 2718EAE Hlil(a,)shde W folohA] sk, A @ 71 AF

= 1 At @ 7IFAFLA 7L FOl5HA
9 Zith Am 240 AME e EE F= 7IdAF AL 4657, L8 oAt
306%g°]aL, a,59 t-valueZ} 5.0408, a,9| t-valueZ} 4.29120|H% SA o= -.‘%—-4
WO HD X~ Mi(ays), DoX— My(a39)1°] 3 7]E Cohen?] d9= Hgsd
0.3711, 0.3159°]cHC]¥d, 2020a). &, 701 - A&7 Aol 2184, =4 n]x
FHFZ 7| RATE de5H3 oAt FolsHA 2, ol= 0.2 o4, 0.5
ojlng A2 g A7} W 4= ItHCohen, 1988).

_|\l

_4_4

= [ N

(73 3] FHE 2H Fu THE
S S M e 5 FE ¥ b 2D

o .
b —
e =
;Z/ 4.2 W 4.2

4.0 4.0

4.8

3.8 3.8

T T . 38 T T . 38
PJF -15D PJF Mean PJF +15D PJF -1SD PJF Mean PJF +15D

G5 W 05 =R (a3
> —— 0 Y BAI|Y 27| PR
5.0
.8 —a— YsiEEY Ol+R
//ff rrrrrrrrrrr a6 014, ZIBREAL B
4.4
Pl =@ 7IRagaM
l/./// 4.0
:}/ 3.8
, 3.8

PJF -15D PJF Mean PJF +15D

S

(19 312 S4% A" ¥RS ol8sto] 7Rl - 257 Aol 188h), +3

4) Cohen's d =t+/(n, +ny,)/ (nny)
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(M), =RAMB)ON Z¥2F v A= 2] Heks JHE=E AAGE Aotk -0l &
A o, 2E FoolA 7Rl - AR AP #hol AZSE JFPBUNE F7t
st AT @ 9ut FA71Y 271 AgAe Hd @ A58 oAb T1eTe
oI, AT @) 7|AARZTAFY] 7187)7F 1 9 = Akt gct o]st Au=
A(Mg)ol F4 Hpd d i SARE A Bch v d3(h)0] T HEY
o, Al Fo] 71&7]= HF HISHA YERTh
(# 7)E 187F8(N= 5 HEE AAT OLS 3HEA Aol

1

>.

(B 7) OLS &2 Z1K2)

& W Y. 18754
al& H HIEED} A4 HEA t-value D
A 0.7429 0.4073 1.8242 0.0684
X i - A5 A3 0.2044 (¢) 0.0298 6.8626 <0.0001
M. FAA 0.2149 (by) 0.0357 6.0138 <0.0001
M. 23 0.0158 (&) 0.0270 0.5852 0.5585
M. & 0.1789 (b3) 0.0348 4.1461 <0.0001
D.AE(o94d=1) -0.0567 0.0485 -1.1691 0.2427
ik -0.0034 0.0158 -0.2162 0.8289
12 -0.0001 0.0002 -0.6142 0.5392
= D. 8= (HEsHA=1) 0.1006 0.0725 1.3871 0.1657
woy | D-BEEHE=D) 0.0618 0.0545 1.1351 0.2566
T | DER(AEAED) 0.2298 0.0826 2.7816 0.0055
¥ Fo(n) -0.0115 0.0758 -0.1523 0.8790
ZAY 4(In) -0.0346 0.0194 -1.7819 0.0751
ki 0.2940 0.0254 11.5875 <0.0001
R? / F-value(p) 0.5262 / 79.9660(£ 0.0001)

24 23k A9l - A5 AR, DA, AL TEISH(NO] K
(18 FFL vIAE 02 veidt. 059 &3} 2712 Cohend] dS)Z WFSHA 2
7+ 0.4453, 0.3902, 0.2690°|tHe]¥d &, 2020b). mebA 7]QI - 253 H3HF(X), A
(1), BRG] TE7RA(DON WX Evhe B 2L w3t Zlolet. el BA)
¥l § DS DT Y WSol LE7RSA(NOl ST F(HH JFS Tk

oX,

5) Cohen’s d =2V /n=2V(B/SE)*/n



22

o] Cohend dz wH3lslH zH2Z}
S AR} v W53
Al QAAISHAIFE, Cohen®] d7} 0.200 RIESE=E 11 Zol=
749 H=Eo| 1875l

AASHYAT 2023H 38 H26H HM1S

P Ak

a3 37]

o} 0.8 mHo|2E F
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Abstract

Workplace Teaching-Learning Experience and Career
Development Effectiveness: Focusing on Korean

Work-Learning Dual Program Participants

Kim, Daeyoung
Lee, Minyoung

This study analyzed whether teaching and learning experiences in programmed
workplace learning facilitated career development. Specifically, the difference
between groups, in the direct effect of person-job fit(X) on each subconstruct of
kaleidoscope career attitude [authenticity(A4), balance(A4), and challenge(14)] and
the indirect effect of X on employability(}) through M, A, and M, were verified.
Data for the analysis were collected from studies by the Human Resources
Development Service of Korea and the Korea Research Institute for Vocational
Education & Training. The analysis group was divided into @ those who did not
participate in a Work-Learning Dual Program, @ early career individuals who
completed a Work-Learning Dual Program, and 3 in-company trainers of
Work-Learning Dual Programs. As per the results, the positive effect of X on A
and A4 and the positive indirect effect of X on Y through A and A4 were
significantly different for each group. Each effect was significantly greater in
group ® than in groups @ and @. These results show that the experience of
teaching in programmed workplace learning facilitates individual career

development.

Key words : person—job fit, kaleidoscope career, employability, in—company trainer,
early career employees






